
 

 

RELIGIOUS  
DIVERSITY  
SUMMIT 
Co-sponsored first 

Religious Diversity Leadership Summit 
with Tanenbaum Center for Interreligious 
Understanding, with a focus on defining what 
it means to include religious diversity as part 
of a corporate strategy

INDUSTRY  
FORUMS 
Led the SIFMA Diversity 
Committee (Securities 

Industry and Financial Markets Association); 
hosted panel discussions at the 2016 SIFMA 
Annual Meeting, the SIFMA Diversity Asset 
Management Forum and the North American 
Securities Administrators Association

WORKPLACE  
CONVERSATIONS    
Partnered with The 
FutureWork Institute 

to host conversations on race in the 
workplace with Diversity and Inclusion 
Council members, global executives and 
U.S. and U.K. employees

STRATEGY AND THOUGHT LEADERSHIP

LEADERSHIP 
DIVERSITY 
In 2016, we achieved 
our goal for the hiring, 

promotion and advancement of women 
and black and Hispanic/Latino employees 
at the director and officer levels

CO-SPONSORSHIP  
AT CONFERENCES  
Joined the Women in 
ALPFA panel discussion 

at the 2016 ALPFA Convention, featuring 
Marisol Collazo, CEO of DTCC’s Data 
Repository on the topic of starting your 
career, and co-hosted a forum on executive 
presence at the 2016 National Black MBA 
Association Conference, featuring Winston 
Maharaj, Managing Director, Internal Audit

RECRUITMENT AND RETENTION

BEST PLACE  
TO WORK
For the fifth consecutive 
year, achieved a 100% 

rating on the Corporate Equality Index 
and were named a 2017 Best Place to 
Work for LGBT employees by the Human 
Rights Campaign

RECOGNITION AND ADVOCACY

INDUSTRY  
LEADER   
Recognized by Global 
Custodian magazine, 

which bestowed its Editor’s Award for 
Diversity to DTCC at the magazine’s 2016 
Industry Leaders Awards 

WORKPLACE  
DIVERSITY   
Received the 2016 
Gateway to Leadership 

Award from The Money Management 
Institute and UNCF in recognition of our 
ongoing commitment to growing and 
fostering diverse talent

100%

SUPPORTING  
VETERANS
Supported the hiring of 
U.S. veterans through our 

membership with Veterans on Wall Street 
and the Veteran Jobs Mission

EMPLOYEE DEVELOPMENT AND  
ENGAGEMENT

44%
EMPLOYEE  
NETWORKS
44% of employees 
belong to one or more 

of our seven employee networks, which 
build a culture of inclusion and provide 
professional development, cross-
functional exposure and leadership 
opportunities for employees 

SUPPORTING 
DIVERSE TALENT  
Black and Hispanic/
Latino employees 

across U.S. offices participated in the 
Targeted Development Program, which 
included sponsorship from senior 
leadership, one-on-one mentoring and 
peer-to-peer learning 

2016
DIVERSITY & INCLUSION 
MILESTONES

OUR VISION is to harness the full array of talent, ideas and attributes offered by our global 
workforce to discover increasingly better ways to deliver for our clients. 

OUR MISSION is to fully integrate Diversity and Inclusion into all aspects of the DTCC community 
by fostering an environment where every employee is valued, respected and feels that they can 

play an active part in the company’s success. 


